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Introduction 
 

Founded in 1912, the University of Detroit Mercy School of Law is a well-established Catholic law school sponsored 
by the Society of Jesus (Jesuits) and the Sisters of Mercy of the Americas.  The School is approved by the American 
Bar Association and is a member of the Association of American Law Schools. 
 
University of Detroit Mercy Mission Statement 
The University of Detroit Mercy, a Catholic university in the Jesuit and Mercy traditions, exists to provide excellent, 
student-centered, undergraduate and graduate education in an urban context. A Detroit Mercy education seeks to 
integrate the intellectual, spiritual, ethical, and social development of our students. 
 
University of Detroit Mercy School of Law Mission Statement 
University of Detroit Mercy School of Law is a diverse, urban Catholic law school in the Jesuit and Mercy traditions.  
We seek to educate the complete lawyer through a dynamic curriculum that integrates theory, doctrine, and 
experiential learning; provides unique global perspectives through transnational educational opportunities; and 
emphasizes ethics and service to others. 
 
Academic Program 
University of Detroit Mercy School of Law (Detroit Mercy Law) has changed the way lawyers are educated with an 
innovative curriculum. This curriculum complements traditional theory- and doctrine-based coursework with 
practical learning, providing a solid transition between law school and a legal career. The entire curriculum not only 
addresses the third and critical transition year in law school, but enhances the first and second years with more legal 
theory, intensive legal writing, required clinical experience, and an international perspective. Detroit Mercy Law has 
transformed its curriculum to address the challenges you will face in the profession.  
 
Diversity Statement 
A critical component of helping our students achieve their personal and professional goals is preparing them to live 
and work in a world that is wonderfully diverse. We include, respect, and welcome into our community diverse 
individuals and perspectives. We value diversity in many forms, including gender, race, religion, national origin, 
economic status, sexual orientation, gender identity, gender expression, age, physical ability, and learning style. We 
strive to reflect this value through the vibrancy of student life and the composition of our student body, faculty, 
staff, and administration. In accordance with the Jesuit and Mercy traditions, University of Detroit Mercy School of 
Law is firmly committed to enriching and enhancing the diversity of our community. 
 
Challenge – Creating a Foundation and Developing Skills 
First-year students study fundamental required doctrinal courses that begin to instill critical thinking, analysis, and 
writing skills.  Whether students are going on to practice law or pursue another career, strong communication skills 
are sought after for new hires in every arena.  For that reason, there is an emphasis on writing in the Detroit Mercy 
Law curriculum that begins in the first year, and Detroit Mercy Law’s legal writing program presents material in a 
meaningful way that will be relevant in the workplace.  Detroit Mercy Law teaches research and writing in the context 
of solving legal problems. Students learn to research, analyze, write, and create documents necessary to the practice 
of law. As early as the first year, students have an impressive portfolio of documents to share with prospective 
employers. 
 
Challenge – Building a Bridge to Practice 
After the first year, Detroit Mercy Law helps students make the transition from school to practice, from a theoretical 
approach to a practical approach. Students continue to hone their legal research and writing skills .. Students also 
participate in a required clinic, bringing them face-to-face with real clients with real problems, and select an 
international or comparative law course to become familiar with other legal systems.  
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Challenge – Learning to Practice 
In the third or final year, students are required to work on complex transactions in the Law Firm Program.  Law Firm 
Program courses introduce students to large firm issues and to smaller or boutique firm issues. Students draft 
documents, complete due diligence, receive instruction from "clients," and much more. While all students in their 
third or last year are required to take at least three credits of Law Firm Program coursework, students may spend 
much of their final year applying their knowledge to various Law Firm Program courses. 
 
Detroit Mercy Law’s innovative curriculum prepares graduates who: 
 

 understand the theoretical and doctrinal foundations of the law and how to recognize and, where 
appropriate, resolve ethical and moral issues; 

 

 demonstrate effective analysis of cases, statutes, and legal documents; effective oral and written 
communication skills; effective problem-solving skills; effective and efficient research skills; and advanced 
learning in one or more legal subjects;  

 

 possess a global perspective, knowledge about techniques and systems for dispute resolution, the 
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I. ACADEMIC ELIGIBILITY 

 DEGREE REQUIREMENTS 

 AMERICAN JURIS DOCTOR PROGRAM 
For students who matriculated in Fall 2017 and later, a student who receives passing grades in courses totaling 90 

credit hours, with a cumulative grade point average of not less than 2.2, and meets all other requirements, is eligible 

for the award of the degree of Juris Doctor.  For students who matriculated in the Fall 2016 and earlier, a student 

who receives passing grades in courses totaling 90 credit hours, with a cumulative grade point average of not less 

than 2.0, and meets all other requirements, is eligible for the award of the degree of Juris Doctor. The School offers 

full and part-time programs that lead to the award of the degree; the same standards of performance are required 

in each.  In no case may a student graduate in more than 72 months from matriculation. 

In order to graduate, students must have a minimum of 64 credit hours earned through regularly scheduled 

classroom instructions or direct faculty instructions. These credit hours shall not include credit earned for the 

following: (1) externships; (2) directed research; (3) law review, moot court, or other co-curricular activities for which 

credit is given; (4) credit earned from another department, school, or college of Detroit Mercy Law or at another 

institution of higher learning, or (5) credit hours earned in studies or activities outside the United States in 

compliance with Standard 307 that are not law related. 

 DAY DIVISION  

Day Division students take 12 to 16 credits per semester (Fall and Winter). 

The Day Division requires six semesters for completion of the degree requirements.  Classes in this division normally 

meet from 8:00 a.m. to 5:55 p.m. Monday through Friday. 

Except for students originally admitted into a four-year day program (Part-time Day Division – 9 to 12 credit hours 

per semester) or five-year day program, (Extended Day Division – 7 to 10 credit hours per semester), students in the 

Full-Time Day Division are expected to graduate at the end of three academic years. 

Students enrolled in the Full-time Day Division are expected to devote substantially all of their time during the 

academic year to their law studies.   

After completion of the first year, a minimum load in the Day Division is 12 credit hours per semester and the 

maximum load is 16 credit hours. Students may request permission from the Associate Dean for Academic Affairs to 

enroll in up to 18 credit hours per semester.  Such requests will be considered on a case-by-case basis, with special 

attention to the student’s academic performance in prior terms.   

 EVENING DIVISION  

The School has suspended its evening program and is no longer enrolling new students into the program.  The last 

evening cohort matriculated in Fall 2017.  

Evening Division students take 9 to 12 credits per semester (Fall and Winter). 

The Evening Division requires eight semesters for completion of the degree requirements.  Classes in this division 

meet from 6:00 p.m. to 10:00 p.m. Monday through Thursday. 

Except for students originally admitted into a five-year evening program, (Extended Evening Division – 7 to 10 credits 

per semester) students in the Evening Division are expected to graduate within four years of matriculation.   
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An Evening Division student must, after completion of the first year, enroll in a minimum of seven credit hours and 

may not exceed a maximum of 12 credit hours.  Students may request permission from the Associate Dean for 

Academic Affairs to enroll in up to 14 credit hours per semester.  Such requests will be considered on a case-by-case 

basis, with special attention to the student’s academic performance in prior terms.   

To graduate within four or five years of matriculation, part-time students may need to register for summer session 

courses, Saturday courses, or both.   

The School occasionally offers Saturday classes that may be selected by students in any division. 

 TRANSFERS BETWEEN DIVISIONS 

No student may transfer from one division to the other without written permission of the Associate Dean for 

Academic Affairs. Absent extenuating circumstances, students must complete all required courses in the student’s 

original division.   

 REQUIRED COURSES 

For students who matriculated in Fall 2020 and later, the following courses are required: 

Foundation Courses: Credit Hours Minimum Passing 
Grade 

LAW 1060 Introduction to Legal Research & 
Communication I 

1 credits P 

LAW 1061 Introduction to Legal Research & 
Communication II 

1 credits P 

LAW 1080 Applied Legal Theory & Analysis I 2 credits 1.5 

LAW 1081 Applied Legal Theory & Analysis II 3 credits 1.5 

LAW 1110 Contracts I 3 credits 2.2 

LAW 1111 Contracts II 3 credits 2.2 

LAW 1120 Property I 3 credits 2.2 

LAW 1121 Property II 3 credits 2.2 

LAW 1130 Torts 4 credits 2.2 

LAW 1140 Criminal Law 3 credits 2.2 

LAW 1150 Civil Procedure  4 credits 2.2 

 
 

Core Courses: Credit Hours Minimum Passing 
Grade 

LAW 2060 U.S. Constitutional Law ^^ 4 credits 2.2 

LAW 2220 Evidence ^^ 4 credits 2.2 

LAW 2470 Professional Responsibility 3 credits 1.5 

Upper Level Writing Requirement^ 2 – 3 credits 1.5 

Clinic^ 2-4 credits 1.5 

Law Firm Program^  3 credits 1.5 

Global Law^ 1 – 3 credits 1.5 
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 CANADIAN AND AMERICAN JURIS DOCTOR PROGRAM 
A student in the Canadian & American Dual JD program who receives passing grades in the required number of credit 

hours at both the University of Detroit Mercy School of Law and the Unive
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 WITHDRAWALS 

Any student who voluntarily withdraws from the School of Law must communicate that intention in writing to the 

School of Law Registrar.  The communication must contain the student’s name, student number, reason for the 

withdrawal, date of the withdrawal, and, if the student is transferring, the name of the institution to which the 

student has been accepted for transfer.  This process should be completed once the student has made the 

determination that he or she is voluntarily withdrawing from the School of Law.  Upon receipt of this communication, 

the School of Law Registrar will close the student’s file. 

 WAIVER OF RULES 

In exceptional cases such as reasons of health, unexpected employment obligations, or enrollment in approved 

courses in other schools, the Dean or other appropriate administrative official may approve a variance from the 

above requirements regarding Academic Eligibility except where waivers are expressly prohibited.  Permission must 

be sought in writing. 
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II. CURRICULUM AND COURSE POLICIES 

 CURRICULUM OVERVIEW 

Each program of legal study consists of foundation courses, core courses, and elective courses, as described in 

Section I.A.  The Detroit Mercy Law curriculum is designed to provide a strong basis in core legal principles and 

subjects, in-depth legal research and writing skills, and diverse opportunities for practical experiences, both in 

simulated and clinical courses.  Detroit Mercy Law students are further expected to apply ethical principles to legal 
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 STATE OF MICHIGAN BAR TESTED COURSES 

The following courses are tested on the Michigan Bar Examination: 

Business Organizations (corporations, partnerships and agency) 

Conflicts of Laws 

Constitutional Law 

Contracts 

Creditors’ Rights (including mortgages, garnishments and attachments) 

Criminal Law and Procedure 

Domestic Relations 

Equity 

Evidence 
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registration process is available from the Registrar’s Office.  Eligible students may enroll in a maximum of one course 

per semester and 12 total credit hours under the consortium program.  

 CONCENTRATIONS 

 FAMILY LAW CONCENTRATION 

A Concentration in Fa
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One of the following courses: 

 Law 2960 U.S. Immigration Law or  

 Law 6230 U.S. and Canadian Immigration Law (both taught at the School of Law) or  

 08 98 9571 Canadian Immigration Law (taught at University of Windsor) for 3 credits  

 At least 12 credits from the following courses: 

 Law 5060 Immigration Law Clinic for 3 or 4 credits  

 Law 5061 Advanced Immigration Law Clinic for 2 credits  

 Law 7090 Immigration Law Firm Program for 3 credits  

 Law 5160 Immigration-related Externship for 3 credits  

 Law 4330 Immigration Law Seminar for 2 credits    

Students may apply to the Immigration Law Concentration by completing the application form, which is due in the 

Law School Registrar’s Office by the semester in which a student graduates. 

 C
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 COURSES THAT MEET THREE TIMES A WEEK 

Unless a professor chooses to adopt a stricter policy as set forth in paragraph g, a student is permitted six absences 

in a semester for a course that meets three times a week.   

The first absence beyond the allotted number for a course that meets thrice a week will reduce the student’s final 

grade by .1.  The second absence beyond the allotted number for a course that meets thrice a week will reduce the 

student’s final grade by an additional .2.  The third absence beyond the allotted number for a course that meets 

thrice a week will reduce the student’s final grade by an additional .3.  The fourth absence beyond the allotted 

number for a course that meets thrice a week will reduce the student’s final grade by an additional .4.  Any absence 

thereafter will result in the student being dropped from the course with an AW appearing on the student’s transcript 

for the course. 

 PASS/NO PASS COURSES 

The spirit and letter of the above policy should be adhered to in a course that a student takes pass/no pass.  Thus, a 

student taking a course pass/no pass will be dropped from the course with an AW appearing on the student’s 

transcript for the course in accordance with the policy set forth in numbers 1 and 2 above.  Further, the professor 

should take into consideration the grade reduction that would have occurred based on the number of absences in 

determining whether the student’s grade is above a 2.2 as to pass the course. 

 SUMMER COURSES 

Unless a professor chooses to adopt a stricter policy as set forth in paragraph g, the following rule applies.  In a two-

credit course that meets once a week, a student is permitted one absence.  The first absence beyond the allotted 

number will reduce the student’s final grade by .4.  Any absence thereafter will result in the student being dropped 

from the course with an AW appearing on the student’s transcript for the course. 

Unless a professor chooses to adopt a stricter policy as set forth in paragraph g, the following rule applies.  In a three-

credit or four-credit course that meets twice a week, a student is permitted two absences.  The first absence beyond 

the allotted number will reduce the student’s final grade by .2.  The second absence beyond the allotted number for 

a course that meet twice a week will reduce the student’s final grade by an additional .4.  Any absence thereafter 

will result in the student being dropped from the course with an AW appearing on the student’s transcript for the 

course. 

 INTERSESSION OR COURSES THAT DO NOT FIT I
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If a professor adopts changes to this attendance policy as allowed within the professor’s discretion or chooses to 

adopt a stricter attendance policy as is also allowed, then the professor must set forth the professor’s attendance 

policy in the professor’s syllabus for the course. 

 PROFESSOR RESPONSIBILITY 

When a student exceeds the number of allotted absences such that the student must be withdrawn from the course, 

the professor will notify the Registrar’s office. 

All professors are required to maintain attendance records. 

 DETERMINATION OF CREDIT HOURS AWARDED 
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a student who wishes to withdraw from a course must seek permission from the Associate Dean for Student 

Affairs.  The student must present evidence to the Associate Dean of the extenuating circumstances that prompt the 

request for withdrawal. 

Students may not withdraw from a course after the exam period has begun. 

Adding or withdrawing from a clinic is always subject to the prior approval of the Associate Dean for Academic Affairs 

and the clinical professor and also is subject to the overall limitations in this section. 
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III. EXAMINATIONS AND ASSESSMENTS 

 COURSE EXAMINATIONS 

In most courses, written examinations will be given upon completion of the semester.  At their discretion, professors 

may administer other exams in addition to a final examination.  Course grades will be based substantially upon the 

results of these written examinations.  Additional factors may be taken into consideration at the professor’s 

discretion. Any student who begins an examination receives a grade for that examination even if the student is 

unable to complete the examination.   

All tuition and fee payments due must be paid in full or arrangements made for payment before a student will be 

permitted to take final examinations.   

The Faculty has adopted an anonymous grading policy that applies to all courses in which the determination of the 

course grade is based primarily on the final examination.  Students use three- and four-digit exam numbers unique 

to each semester.  This number will be used to identify the student's examinations and other assignments graded 

anonymously. 

Professors will specify what academic materials may be brought into the examination room.    The examination 

begins when the examination questions are distributed.  The student shall not be permitted to leave the room for 

any purpose without the express permission of the proctor.  When the student leaves the room for any purpose, he 

or she shall place his or her answers and the examination on the proctor's desk.  When the proctor announces that 

the examination is over, all writing must cease.  If a student continues to write, the proctor is to note this irregularity 

on the proctor sheet. 

The School provides approved software, for taking examinations on computers.  Students taking courses for which 

the professors have approved the use of computer testing may take their final exams using a computer.  Students 

who want to take examinations using a computer must successfully register for the approved software within the 

registration period. 

It is the student's responsibility to see that the proctor receives his or her entire examination and that his or her blue 

books are numbered in sequence.  It is the policy of this School to assur
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 SCHEDULING PROBLEMS 

The student has two examinations scheduled at the same time or three examinations scheduled in two consecutive 

days.  Students needing relief because of one of the above reasons make arrangements with the Director of Student 

Affairs prior to the beginning of the examination period. 

 PERSONAL AND FAMILY EMERGENCIES  

The student experiences illness (a doctor's certificate is required), death in the immediate family, or similar exigency.  

Students needing relief for one of these reasons must contact the Director of Student Affairs as soon as possible 

(and before the beginning of the scheduled examination). 

 PAPERS, PROJECTS, AND OTHER EXAMINATIONS 

Professors may require papers, projects, or other examinations as components of the final grade.  The professor 

may, at his or her discretion, arrange for anonymous grading.  The School’s anonymous grading policy also applies 

to such projects.   

 REQUIRED COMPLETION DATE FOR ALL COURSE WORK 

 TAKE-HOME FINAL EXAMINATION 
Where a professor requires a take-home final examination, the professor shall set the due date.  However, in no 

event shall that due date be later than the last day of scheduled final examinations for that semester. 

 PAPERS AND PROJECTS 
Where the professor requires a paper or other project, the professor shall set the due date.  However, in no event 

shall the due date be later than one week after the last day of scheduled final examinations for that semester. 

 CHEATING AND PLAGIARISM 

 CHEATING 
Cheating is an offense under the Honor Code.  

 PLAGIARISM 
Plagiarism is the "act of appropriating the literary composition of another, or parts, or passages of his [or her] writing 

of ideas, or the language of the same, and passing them off as a product of one's own mind." Black's Law Dictionary 

(5th ed.).  Written passages, arguments, and paraphrases from other sources must be clearly identified as such. 

Professors may impose appropriate academic penalties, such as the grade of 0.0, on plagiarized assignments.  

Plagiarism also is an offense under the Honor Code.  In addition to academic sanctions, professors may file a report 

regarding the conduct outlined in the Honor Code. This report may result in an Honor Council Proceeding, as outlined 

in the Honor Code. 

 DOUBLE SUBMISSION 

Work product submitted to satisfy the requirements of each course or seminar will be independent in substance 

from the work submitted in other courses.  Students who wish to submit one paper for two or more courses must 

receive the prior approval of all professors involved.  Grades may be reduced for double submissions without prior 

approval.  Double submission of work is an offense under the Honor Code.  
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IV. GRADES 

 GRADING SYSTEM 

A student's academic performance is indicated by numerical grades with approximate letter grade equivalents as 

shown below: 

A/A- B+ B/B- C+ C/C- D+ D/D- F 

4.0 – 3.7 3.6 – 3.3 3.2 – 2.8 2.7 – 2.5 2.4 – 2.2 2.1-2.0 1.9 – 1.5 1.4 – 0.0 

 

The range of failing grades is designated to differentiate between work whose quality is insufficient to merit passing 

but nonetheless reflects some accomplishment and work that reflects no accomplishment or that cannot be 

evaluated because of an unexcused failure to complete a course’s requirements. 

An I (incomplete) grade is assigned whenever a student has failed to satisfy the course requirements, excluding the 

examination, or due to a pending administrative matter
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 HONORS 

For students in the American JD program, at the end of the first semester of study, students with a cumulative grade 

point average of 3.25 or above will be eligible for inclusion in the Dean’s List.  For students in the Canadian & 

American JD program, at the end of the first year of study, students with a cumulative grade point average of 3.25 

or above will be eligible for inclusion in the Dean’s List.  
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To change a grade for one of the above reasons, a professor must supply the Administration with a written 

justification that includes the reasons for the change, a statement of the original grade, the amended grade, the 





33 
 

 DELIBERATION AND DECISION 

After any hearing, the Committee shall deliberate in private, and if, after full consideration, the Committee finds that 

the student has received a grade that is not substantiated by the total record with respect to the particular ground 

or grounds alleged, the Committee may then direct the Administration to change the grade by lowering or raising it.  

The Administration shall notify the student and professor affected by the decision. 

Any decision of the Committee shall be accompanied by written statement of reasons. 



http://www.udmercy.edu/slo/office/handbook/index.htm
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3L Day  
3L and 3L+ Evening  
3L Dual  

 
Elections will be overseen by the Associate Dean for Student Affairs, in consultation with the Student Bar Association.  

Students will be elected in the Fall term, and their term shall run from the second Friday of the Fall Term to the 

second Friday of the subsequent Fall Term, with the exception of graduating students, whose them shall end upon 

their graduation. In order to be eligible for membership on the Honor Council, students must be in good academic 

standing, may not have been found responsible for a prior honor code violation, and must attend a mandatory 

training once elected. 

The Dean shall appoint one faculty member of the council to serve as the faculty Chair. 

 TRAINING FOR HONOR COUNCIL MEMBERS 

All members of the Honor Council will undergo training on an annual basis to ensure familiarity with the Honor Code 

and Honor Council Procedure. 

 
 HONOR COUNCIL PROCEDURE 

 REPORTING  

All members of the Detroit Mercy Law community are strongly encouraged to report known or suspected violations 

of the Honor Code.  Reports should be made in person or in writing to the Associate Dean for Academic Affairs 

(ADAA).  Upon receipt of a report of misconduct, the ADAA will first determine whether, if the allegations occurred 

as reported, they would constitute a violation of the Honor Code.  If they would not constitute a violation, then the 

ADAA will inform the reporting party that no further action will be taken.  If the allegations would constitute a 

violation, then the ADAA will submit the report to the faculty chair of the Honor Council. 

 INVESTIGATION 
Upon receipt of a report from the ADAA alleging a violation of the Honor Code, the Faculty Chair of the Honor 

Council, or his or her designee, shall appoint a faculty member of the Honor Council to serve as an Investigator. The 

Faculty Chair also shall contact the student(s) who is alleged to have violated the Honor Code, and inform the 

student(s) that the student(s) is alleged to have violated the Honor Code, inform the student of the specific 

violation(s), and tell the student that the allegations are being investigated.   
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The HCHP may take one of two forms: either a full hearing (both conduct and sanctions) or a sanctioning hearing 

only.  A full hearing will be held when the student facing charges contests responsibility as set forth in the 

Investigator's Report, while a sanctioning hearing will be held when the student facing charges accepts responsibility 

for the Honor Code violation found in the Investigator's report, but does not accept the recommended sanction.  For 

either type of hearing, the student facing charges will have the opportunity to submit a written statement to the 

HCHP no later than five (5) school days in advance of the hearing. The student’s written statement should be signed 

and submitted by the student, not by an advisor or other representative.  The student also will have an opportunity 

to designate witnesses and provide evidence not previously considered, no later than five school days before the 

hearing.   A student may request an adjournment of the hearing for up to ten (10) school days, which adjournment 

shall be liberally granted.  

In advance of a hearing the HCHP will review the Investigator's report and the response of the student facing charges.  

The HCHP may request documents, call witnesses to testify at the hearing, and otherwise prepare for the hearing.  
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allegations, the process will conclude.  If the HCHP finds the student responsible on any of the allegations, the 

student may accept the recommended sanction from the Investigator’s report within five (5) school days.  If the 

student does not accept the Investigator’s recommended sanction, a Sanctions Hearing will be scheduled within five 

(5) days of the student’s decision.  If a student wishes to accept the sanction recommended by the Investigator, 

there will be no Sanctions Hearing and the process will conclude, in which case the student has the right to appeal 

the finding of responsibility, but not the sanction. Sanctions Hearing 

When an HCHP finds a student responsible for an alleged Honor Code violation and the student does not agree with 

the Investigator’s recommended sanction, or when a student admits responsibility but does not agree with the 

proposed sanction, the HCHP shall determine the appropriate sanction, or combination of sanctions, for the 

violation.  

At the Sanctions Hearing, the student facing charges will have the opportunity to present any mitigating evidence or 

testimony relevant to the HCHP's decision.  The student may decline to appear at the hearing and provide mitigating 

evidence in writing.  The Sanctions Hearing shall not be a venue for the student facing charges to appeal the findings 

of the Investigation Report or the Conduct Hearing.   

The HCHP may impose any sanctions that the panel deems appropriate under the circumstances.  The following is a 

non-exhaustive list of potential sanctions which may be imposed: 

Written Reprimand 

Honor Probation, which includes a loss of any scholarship award, loss of present leadership positions, and a bar from 

seeking future leadership positions for the duration of the probation 

Ethical Counseling / Reflective exercise 

Academic Sanctions, including losing credit for an assignment or losing credit for a course 

Suspension for a defined period of time 

Suspension for an indeterminate period of time, with reinstatement contingent on the completion of specific 

requirements 

Expulsion with the opportunity to withdraw 

Expulsion 

 

The minimum sanction that will be imposed for any Honor Code violation is a written reprimand, which will be placed 

in the student's educational file.  

A finding of a violation of the Honor Code may have collateral consequences not determined by the HCHP.  These 

include: (1) a loss of scholarship if the scholarship is conditional upon no violations of the Honor Code; and (2) 

mandatory reporting to the Character and Fitness Committee of the State Bar of Michigan, and/or other jurisdictions 

in which the student is seeking admission to the Bar, of the Honor Code violation and resulting sanction.  A student 

may be required to report allegations of a violation of the Honor Code, even without a finding of responsibility, in 

response to a question by the Character and Fitness (or similar) Committee in the jurisdiction in which the student 

is seeking Bar admission.      Extensions of Time 

Extensions of time up to ten (10) additional school days may be granted for good cause, as determined by the Faculty 
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 DECISION 

The HCHP shall issue a written decision to the student facing charges within seven (7) school days of the conclusion 
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 COMMUNITY STANDARDS CODE 

 PREAMBLE 
The University of Detroit Mercy School of Law Community Standards Code articulates the Law School’s expectation 

that all students will respect the rights of all members of the Detroit Mercy Law community to enhance the 

educational environment. The Community Standards Code establishes a commitment to fostering an environment 

that recognizes the personal, ethical, psychological, social, and spiritual potential of all students. All members of the 

Detroit Mercy Law community are expected to read this Code and adhere their conduct to it. 

This Community Standards Code sets forth the Law School’s standards of conduct with respect to student conduct 

that falls outside the purview of the Law School’s Honor Code. This Code also sets forth the procedures to be 

followed when there is an allegation that the Community Standards Code has been violated. This Code is designed 

to address any alleged violation in a fair and expeditious manner.  

 COMMUNITY STANDARDS 
The Community Standards Code is based on the expectation that all students, and other members of the Law School 

Community, treat all members of the Community with dignity, respect, fairness, and civility and to behave in a 

responsible manner at all times both in and outside of the classroom. Conduct that violates this expectation includes: 

a) Disorderly conduct including: 

i. Obstruction or interfering with the reprimand, discipline, or apprehension of another 

person involved in the commission of an offense under the conduct code or any other 

School policy or regulation. 

ii. Intentional disruption or obstruction of teaching, research, administration, student 

conduct procedure, public service functions, or other law school functions by any means. 

b) Behavior, language, physical abuse, or threat of physical abuse to any member of the Detroit Mercy Law 

Community on law school premises or at law school-sponsored or -supervised functions that endangers the 

health, safety, or well-being of any person or group. 

c) Refusal to comply with reasonable directions of law school officers (instructional and administrative) acting 

in performance of their duties. 

d) Theft of or intentional damage to property of the law school, of a member of the law school community, or 

to the campus. 

e) Actions constituting violations of law on the law school premises or at a law school function. 

f) A criminal conviction. 

g) Knowingly making false accusations against a member of the Detroit Mercy Law community. 

h) Unsanctioned possession or use of School equipment, materials, or keys or the unauthorized entry, exit, 

occupancy of, or use of any School room, building, or facility. 

i) Illegal possession, consumption, distribution, or furnishing of alcohol or other drugs on School property, of 

the holding of an event in which any of these occur. 

j) Harassment, lewd, or offensive behavior toward any member of the Detroit Mercy Law community. 

k) Possessing, using, or storing firearms, explosive, or weapons on School-controlled property or at School 

events or programs. 

l) Violations of published administrative policies. 

m) Sexual misconduct as defined by the University’s Sexual Misconduct Policy and/or the Sex- and Gender-

Based Discrimination Policy. 

n) 
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3. A determination of whether credible evidence supports the charge, and if so, a description of the 
evidence. 

 
Absent good cause, the investigator's report should be completed no more than 10 school days after the ADSA 

receives notification of an alleged violation.  The investigator will submit his or her report to the ADSA. 

If the investigator does not find credible evidence to support the charge, no further action will be taken, but the 

ADSA will keep the report with names redacted for the duration of the academic year. 

 COMMUNITY STANDARDS RESOLUTION HEARING PROCESS 

Upon receipt of the investigator's report in which a finding of credible evidence is made, the ADSA shall set a hearing 

date, which shall be within 10 to 15 school days after the student facing charges response is due, as described below.   

The ADSA will present the student facing charges with a description of the charge(s), a copy of the Investigator's 

Report, as well as a Community Standards Resolution Hearing date.  Within 5 school days, the student facing charges 

must either admit responsibility for the Community Standards violation, or contest the report.  The student facing 

charges must submit his or her response in writing to the ADSA.  Failure to submit a written response will be deemed 

an admission of responsibility. 

In cases of alleged sexual harassment and/or sexual misconduct, the ADSA will also present the Complainant with a 

copy of the Investigator’s Report, and when applicable, a copy of the description of the charges and the Community 

Standards Resolution Hearing Date.  The Complainant may make a written response to the documents, which should 

be submitted within 5 school days of receipt. 

If the matter moves to the Community Standards Resolution Hearing, the ADSA, or his or her designee, shall hold a 

Community Standards Resolution Hearing within the time frame prescribed above.   The ADSA, or his or her designee, 

shall serve as the Hearing Officer.  The Resolution Hearing is a non-adversarial proceeding in which formal rules of 

evidence are inapplicable.  The Hearing Officer decides what documentary evidence to request, what witnesses to 

call, and what questions to present in order to conduct a thorough examination of the facts of the charged violation.  

The Hearing Officer has final authority to ensure an orderly and complete hearing. The Hearing Officer shall consider 

the Investigation Report, the student’s written response, and the oral testimony of the student facing charges, 

should he or she choose to testify.  The Hearing Officer may call additional witnesses, review documentary evidence, 

and ask relevant questions in order to conduct a complete hearing.   

A student facing charges may request witnesses to testify on his or her behalf.  Victims and complainants may also 

request witnesses to attend and testify.  The Hearing Officer must be notified of a request for witness(es) not less 

than two school days in advance of the Resolution Hearing.  The Hearing Officer may impose reasonable limits on 

the number of witnesses called, as well as the scope and duration of the witness statements.  Witnesses are typically 

asked to comment only on the event(s) pertinent to the charges, not the character of the charged student.     

A student facing charges may have one advisor present for the Resolution Hearing.  A complainant in a sexual 

harassment or misconduct case may also have one advisor present for the Resolution Hearing.  Finally, any other 

student who is required to attend a Resolution Hearing may request to have an advisor present.  The Hearing Officer 

shall consider these requests on a case-by-case basis.  The Hearing Officer must be notified in writing at least two 

school days in advance of the Resolution Hearing if a student intends to bring an advisor to a Resolution Hearing.  

The advisor serves as a support person and is intended to be of direct assistance to the student before and during 

the Resolution Hearing.  The student has the right to reasonably consult with the advisor during the Resolution 

Hearing, but the advisor shall not participate as an advocate or speak on behalf of the student. 
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The student facing charges also has the right: 

a. To request the Hearing Officer ask further questions of a witness; 

b. To request the Hearing Officer call additional witnesses in the matter; 

c. To testify and submit relevant materials; 

d. To refuse to answer any incriminating question;  

e. 
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i. The finding of responsibility is based on findings of fact that are clearly erroneous; 

ii. The finding of responsibility is based on an erroneous interpretation of the Detroit Mercy Law Community 

Standard(s), which resulted in prejudicial error; 

iii. The recommended sanction is disproportionate in light of the violation of Detroit Mercy Law Community 

Standard(s); 

iv. Departures from procedure in this process, which caused a prejudicial error. 

A student may submit a written appeal to the Dean of the School of Law within 10 school days of the receipt of the 

Resolution Hearing Decision.  If no appeal is submitted, the matter is closed. 

Upon a review of the full written record, the Dean will issue his/her decision to uphold the Resolution Hearing 

Decision in full, uphold in part, or reverse.  The Dean's decision will be issued within 10 school days of receipt of the 

student's appeal.  The Dean's decision is final.  

 PAYMENT OF TUITION 

 POLICY 
Detroit Mercy Law students are expected to pay their tuition in full each semester.  In order to ensure the timely 

payment of tuition, the following policy applies: 

Tuition is due on the first day of classes each semester in which a student is enrolled. 

Students who fail to pay tuition in full by week 4 of the fall or winter semesters, or by week 2 of the summer 

semester, may incur late fees imposed by the University’s Student Accounting Office. 

Students who have an outstanding balance of $3500 or greater at the end of the eighth week of the fall or winter 

semesters, or the fifth week of the summer semester, will be administratively withdrawn from their current Detroit 

Mercy Law coursework.  Students will not earn credit for these courses, will not be permitted to sit for the final 

exam, and will receive a grade of “AW” on their transcript for all withdrawn classes. 

http://www.udmercy.edu/current-students/accounting/
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concise statement of the rule at issue, the way in which it was applied, the reasons why the result should be different 

in this situation, and the relief requested.  A student's signature on a request is certification that all information 

submitted is correct. 

 DEADLINES 
Requests for waivers should be presented as soon as the student knows of the application of the rule, e.g. posting 

of a grade, a decision by an administrator or faculty member.  Special meetings will be held in the sole discretion of 
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may be taken to the Vice President for Academic Affairs by either party upon a claim either that the Dean's action 

was not supported by substantial evidence in the record considered as a whole or that a specific procedure was not 

followed or by the respondent upon a claim that the Dean's action was excessive. 

If no violation is found, all records and documentation shall be destroyed and information regarding the matter may 

be entered or placed in neither the student's nor the respondent's file.  If a violation is found, all records and 

documentation shall be placed in the respective files. 
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VI. SCHOOL AND UNIVERSITY POLICIES 

A. FIRE SAFETY RULES 

The following is a list of unacceptable behaviors with regard to fire safety: 

1. Setting fire to or creating a fire on School-owned or –
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E. DISABILITY SUPPORT SERVICES 

Disability support services are available to all currently enrolled students. Students with a documented disability 

requiring accommodations under the Americans with Disabilities Act or Section 504 of the Rehabilitation Act should 

contact the Office of Disability Support Services at 313-578-1158. (https://www.udmercy.edu/current-

students/support-services/disability.php )  Students must complete the intake and disability verification process to 

receive accommodations.  The Director of Student Affairs is the law school coordinator for accommodations.   

F. HATE-FREE POLICY 

Members of the Detroit Mercy Law community affected by hate-motivated offenses are strongly encouraged to 

report these incidents.  Such incidents can be reported to the Associate Dean for Student Affairs.  Reporting 

discriminatory or hate-motivated incidents does not in itself constitute a formal complaint or compel one to file a 

formal complaint of misconduct.  However, it does allow those affected by such violations to have a support system 

and an avenue for recourse. 

Students proven responsible for hate-motivated violations are subject to a range of disciplinary sanctions up to and 

including disciplinary expulsion from Detroit Mercy Law.  The Associate Dean for Student Affairs may impose harsher 

sanctions when behavior is proven to be motivated by hate.  As in all cases of misconduct, including hate-motivated 

offenses, both the accused student and the complainant have rights that are granted through the School’s conduct 

process.  These rights are contained in their entirety in the Student Handbook.   

G. MEDICAL AND PSYCHIATRIC SEPARATION 

To help students perform their best, the University of Detroit Mercy provides the service of a personal counselor 

and health center.  On occasion, however, some students’ medical and psychiatric needs are beyond that which the 

University can be reasonably expected to provide.  When a student’s medical or psychiatric behaȋothreatens his 

or her welfare, disrupts or threatens the campus community, or makes excessive demands on the staff, the Associate 

Dean for Student Affairs

/current-students/support-services/disability.php
/current-students/support-services/disability.php
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Guidelines: In general, redirecting Detroit Mercy Law email to another non-University email address is not 

encouraged.  Detroit Mercy Law will not be responsible for the handling of email by outside service providers or 

servers.  Having Detroit Mercy Law email redirected to another account does not absolve a student from the 

responsibilities associated with timely reading of communications sent to an official email address. 

For those students who may not own a personal computer, computer resources are provided in the Detroit Mercy 

Law Library.  Public libraries are also places where students can go to access email. 

N. STUDENT IDENTIFICATION THROUGH UNIVERSITY ID CARD 

ID cards are necessary to 1) preserve the security of the Detroit Mercy Law community and its property, and 2) to 

assure availability of facilities and functions to students.  Therefore, Detroit Mercy Law ID cards must be carried and 

utilized or produced upon request as follows: 

1. A person responsible for admission to a facility or event may require that ID is shown as a condition of 

admission. 

2. School employees responsible for the security of buildings, facilities, grounds, or property may require ID 

to be shown. 

3. ID cards must be used to enter areas of the School with doors protected by card readers, including the 

atrium and main doors leading to the classroom wing. 

4. Falsified ID is subject to confiscation.  Valid ID may be confiscated by those mentioned above for 

infractions of Detroit Mercy Law policy.  ID will be turned over to Student Affairs officials by the next 

business day for appropriate disciplinary action. 

5. Student identification cards are valid only for those terms in which a student is enrolled and registered.  

Students who are dismissed or transfer must return their cards to Student Affairs. 

O. DEMONSTRATIONS 

Students who wish to engage in demonstrations as a means of intellectual, spiritual, ethical, or social development 

may do so.  However, their ability to demonstrate does not supersede the right to safety, protection of property, or 

the educational process of the larger Detroit Mercy Law community.  Therefore, demonstrations may not interfere 

with the educational mission of Detroit Mercy Law
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P. POLICY ON STUDENT COMPLAINTS IMPLICATING COMPLIANCE WITH ABA STANDARDS 

Detroit Mercy Law 



54 
 

b. Protect your identity.  Do not post sensitive information, such as phone numbers, social security numbers, 

credit card numbers, screen names, or addresses.  Follow all applicable guidelines in the Student Handbook. 

c. Be mindful of copyrights.  When posting content such as images or video, make sure you have the copyright 

permission to do so. 

d. Be accurate.  Make sure you have all of the facts before you post.  It’s better to verify information with a 

source first than to have to post a correction or retraction later.  Cite and link to your sources whenever 

possible; after all, that’s how you build community.  If you make an error, correct ľaľs ly and vľľly.  Thig 

will earn you respect in the online community. 

e. Remember your audience and post information in which they would be interested. 

f. Be timely.  Monitor your posts for questions and comments and respond in a timely manner.  Regularly 

update the information you post. 

g. 



/academics/academic-affairs/titleix/files/Detroit_Mercy_Policy_Prohibiting_Sex_Gender_based_Discrimination.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Policy_Prohibiting_Sex_Gender_based_Discrimination.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Title_IX_Investigation_Resolution_Procedure.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Title_IX_Investigation_Resolution_Procedure.pdf
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coordinator and deputy coordinators are trained in numerous areas including prevention and awareness as well as 

investigation of alleged misconduct. 

Complaints or concerns about potential violations of Title IX should be communicated to the Title IX coordinator.  

If you would like to understand more about Title IX and related federal laws to better protect yourself, friends, 

classmates, roommates, students and co-workers, please contact the Title IX coordinator. 

Whether you are a student or employee, if you have any questions or concerns regarding Title IX, we encourage you 

to contact: 

Marjorie Lang, JD, MA, LLPC 
Title IX Coordinator and Equity and Compliance Specialist 
langma@udmercy.edu / 313-993-1802 
McNichols campus, Fisher Administration Building 
 
The Deputy Title IX Coordinators for the Law School are Megan Jennings, Associate Dean for Student Affairs and 
Jordan Hall, Director Student Affairs, Campus Equity & Inclusion. 
 
As part of the University’s compliance and prevention efforts, all law students are required to complete an online 
training module called Voices for Change. 
 

 

 

 

 

 

 

 

 

 

 

 

THIS STUDENT HANDBOOK IS PUBLISHED FOR INFORMATIONAL PURPOSES ONLY.  IT CREATES NO CONTRACT 

RIGHTS FOR EITHER STUDENTS OR STAFF.  ALL QUESTIONS CONCERNING THE APPLICATION OF ANY STATED 

POLICY TO AN INDIVIDUAL MUST BE REFERRED TO THE APPROPRIATE UNIVERSITY OFFICIALS FOR FINAL 

DETERMINATION.  

 

Updated August 2020. 

mailto:langma@udmercy.edu
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