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ANNUAL SECURITY REPORT SECTION

ABOUT THE ANNUAL SECURITY REPORT

The University of Detroit Mercy Department of Public Safety 2021 Annual Security Report is provided to
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act.

The Annual Security Report regulations require minimum statistical disclosure for the previous three
years (for purposes of this report 2018, 2019, 2020), concerning reported crimes that occurred on
campus; in certain off-campus buildings or property owned or controlled by University of Detroit Mercy;
and on public property within, or immediately adjacent to and accessible from, the campuses. The report
also includes institutional policies concerning campus security, such as policies concerning sexual assault,
alcohol use, Timely Warning Notices, and other matters.

These crime statistics disclosed for the previous three years (2018, 2019, 2020) covering approximately
1/8-mile radius of the reporting campus.

You can obtain a copy of the full report by following the print options, contacting the Department of
Public Safety at (313) 993-1235 Monday A Friday 9:00 a.m. to 4:30 p.m. or via the website:
www.udmercy.edu/publicsafety.

UNIVERSITY MISSION STATEMENT

University of Detroit Mercy, a Catholic university in the Jesuit and Mercy traditions, exists to provide
excellent student-centered undergraduate and graduate education in an urban context. A Detroit Mercy
education seeks to integrate the intellectual, spiritual, ethical and social development of our students.

CRIME PREVENTION TIPS

1 Look aroundE be mindful of your surroundings when walking to and from parking areas.

' Work and study in well-populated areas.

' Have your keys in your hand before you walk to your car or building.

I Share a code word or code phrase with someone close to you. This way, you can secretly alert
them that you are having a problem and to discreetly call Public Safety immediately.

If you are victim of a crime, get to safety first.

Use the campus escort service or walk in groups.

f Trustyour instincts: if it doesn’t feel right, it probably isn’t.
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ANNUAL SECURITY REPORT

PURPOSE

The purpose of the Annual Security Report is to inform University of Detroit Mercy community of

supportive services and resources available to protect your safety. A section of the Report will provide
§ i

pose a threat to your well-being. An Annual Security Report will be made available October 1 of each

calendar year to keep the University Community apprised of safety information.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit
Mercy, including all personnel affiliated with third parties.

PoLICY

A copy of the Detroit Mercy Department of Public Safety Security Report is available by following the
Annual Security Report link from the Public Safety website: www.udmercy.edu/publicsafety. This report
includes, at a minimum, statistics for the previous three years on reported crimes that occurred on
campus; in certain off campus buildings or property owned or controlled by Detroit Mercy; and on public
property within or immediately adjacent to and accessible from the campus. The report also includes
institutional policies concerning campus security, such as policies concerning sexual assault, and other
matters. You can obtain a copy of this report by contacting the Department of Public Safety at (313) 993-
1235 during normal business hours or by accessing the following website:
www.udmercy.edu/publicsaed on
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To report a campus crime or an emergency, immediately call the Detroit Mercy Department of Public
Safety by calling the 24-hour communications center at (313) 993-1234 or in-person at:

McNichols Campus

Department of Public Safety

4001 W. McNichols Road, Detroit 48221
Student Union Building, southeast corner
24-hours/7-days

Corktown Campus (School of Dentistry)
Department of Public Safety

2700 Martin Luther King Jr. Blvd., Detroit 48208
Clinic Building, first floor

24-hours/7-days

Riverfront Campus (School of Law)

Department of Public Safety
651 E. Jefferso
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This publication contains information about on campus and off campus resources. The information is
made available to provide the Detroit Mercy Community members with specific information about the
resources that are available in the event they become the victim of a crime. The information about
0 i 0 dz b

Campus pastoral counselors and campus professional counselors, when acting as such, are not required
to report crimes for inclusion into the annual disclosure of crime statistics. As a matter of policy, they are
encouraged; if and when they deem it appropriate to inform persons being counseled of the procedures
to report crimes on a voluntary basis for inclusion into the annual crime statistics. While this exemption
is to protect the counselor-client relationship, there could be situations where counselors are legally
obligated to report a crime.

TIMELY WARNING DISCLOSURE

PURPOSE

The purpose of this policy is to inform the University of Detroit Mercy Community that timely safety
warnings will be used to keep the University Community alerted of criminal activity that takes place on
3 6
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McNichols Campus

Department of Public Safety

4001 W. McNichols Road, Detroit 48221
Student Union Building, southeast corner
24-hours/7-days

Corktown Campus (School of Dentistry)
Department of Public Safety

2700 Martin Luther King Jr. Blvd., Detroit 48208
Clinic Building,
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PoLIcy

University of Detroit Mercy Campus officers have police authority to apprehend and arrest anyone
involved in illegal acts on campus during campus patrol. If minor offenses involving University rules and
regulations are committed by a University student, the campus officers may also refer the individual to
the Dean of Students Office for administrative review and appropriate reprimand.

Major offenses such as rape, murder, aggravated assault, robbery, and auto theft are reported to the local

police. Detroit Mercy Public Safety Department will move forward with a joint investigative effort with
investigators from the
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SECURITY & CAMPUS ACCESS

PURPOSE

The purpose of this policy is to inform the University of Detroit Mercy Community of security and campus
access enforcement policy.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit
Mercy, including all personnel affiliated with third parties.

PoLicy

During business hours, the university (excluding housing facilities) will be open to students, parents,
employees, contractors, guests, and invitees. During non-business hours access to all university facilities
is by key and/or card access and by admittance via the Department of Public Safety. In the case of periods
of extended closing that are not of an emergency nature, the Detroit Mercy Department of Public Safety
will admit only those individuals with prior written approval to specific facilities or prearranged business
on Detroit Mercy property.

Residence halls are secured by card access 24-hours a day. Over extended breaks, the doors of all halls
remain secured around the clock, residential hall access cards will be reprogrammed or a separate
holiday card will be issued to assigned holiday building residents.

Some facilities may have individual hours, which may vary at different times of the year. Examples are
Fe
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SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit
Mercy, including all personnel affiliated with third parties. Crime statistics are compiled on the criminal
activity occurring on and around university property to decrease the opportunity for victimization by
heightening community awareness.

PoLicy
A Safety Disclosure Report will be made available annually to keep the university community apprised of
safety information affecting Detroit Mercy.

The Detroit Mercy Department of Public Safety prepares this report in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and Crime Statistics Act. The full text of this report can be located by
following the link on our website at www.udmercy.edu/publicsafety . You may also connect to our
website via the Detroit Mercy Home page at
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I Prescribed drugs when prescription is no longer valid (e.g. use of medication after a course
of treatment is completed)

I Prescribed drugs used contrary to the prescription

I Prescribed drugs issued to another person.

All members of the University community also are governed by laws, regulations and ordinances
established by the state and local municipalities, and will be held accountable by law enforcement
representatives of those entities for any illegal activity. It is the responsibility of all campus members to
be aware of these laws.

Michigan law prohibits the dispensing, selling or supplying of drugs. Employees, students, faculty and
campus visitors may not unlawfully manufacture, consume, possess, sell, distribute, transfer or be under
the influence of illicit drugs or controlled substances on University property, while driving a University
vehicle or while otherwise engaged in University business. University property, as defined in this Policy,
includes all buildings and land owned, leased, or used by the University, and motor vehicles operated by
employees, including personal motor vehicles, when used in connection with work performed for or on
behalf of the University.

Any person taking prescription drugs or over-the-counter medication is personally responsible for
ensuring that while taking such drugs or medications, he or she is not a safety risk to themselves and
others while on University property, while driving a University or privately owned vehicle, or while
otherwise engaged in University business. It is illegal to misuse prescription medication, i.e. continue to
use medication when the prescription is no longer valid, use prescribed drugs contrary to the
prescription, and give or sell prescribed drugs to another person. Misusing prescription drugs can result
in conviction with jail time.

University of Detroit Mercy uses evidenced-based strategic interventions, collaboration, innovation and
the incorporation of the wellness dimensions to reduce harmful consequences of alcohol and other drug
use.

T Providing education and awareness activities.

g

Annual Security & Fire Safety Report Page | 18






To schedule an appointment, call the Detroit Mercy Wellness Center during business hours at
(313) 993-1185. Walk-ins will be worked into the schedule or placed on the schedule for a
following day.

McNichols Campus

Detroit Mercy Wellness Center

For appointments (313) 993-1185

4001 W. McNichols Road, Detroit 48221 (www.udmercy.edu/about/location.php)
West Quad Room 104, entrance located on the south side

Fall & Winter Terms

Monday - Friday 10:00 a.m. to 4:00 p.m.

Summer Term

Monday - Friday 11:00 a.m. to 2:00 p.m.

Personal Counseling Services

University of Detroit Mercy offers time-limited individual, group and family counseling to Detroit
Mercy students. Individual and family counseling involves 50 minutes sessions with a 15 session
limit.

At the time of the initial session the student can talk confidentially about what's most on his/her
mind and together the counselor and student will identify problems and set realistic goals for
therapy. Some students may have special needs which would require a referral to a clinic or
another therapist.

The counseling office serves as a resource for faculty and staff who may want to discuss a

i behavior or explore ways to approach a student to make a referral. Faculty
and staff who are not eligible for counseling services may take advantage of referral sources to
private practice clinicians.

To schedule an appointment for personal counseling call during business hours.

McNichols Campus

Detroit Mercy Personal Counseling Services

Monday - Friday 8:30 a.m. to 5:00 p.m.

4001 W. McNichols Road, Detroit 48221 (www.udmercy.edu/about/location.php)

Annamaria Silveri, PhD, MA, LPC
(313) 993-1459
silveran@udmercy.edu

Rachel Radjewski, LMSW
(313) 993-1459
bennetrnl@udmercy.edu

Erika Budson, MA, LPC, NCC, ATR
(313) 993-1545
budisnel@udmercy.edu
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Corktown Campus (School of Dentistry)
Detroit Mercy Personal Counseling Services
Corktown Campus Wellness Center Room 425

Bailey Andersen, Personal Counseling/Wellness Coordinator
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PoLicy

University of Detroit Mercy maintains, enforces, and discloses to the University community information
on crime prevention programs to address the known types of criminal activity that take place on and
around the X threat to your safety. Crime Prevention Programs
will be offered throughout the Fall and Winter semesters to recommend safe practices to the University
Community.

Crime Prevention Programs on personal safety and theft prevention are sponsored by various campus
organizations throughout the year. Detroit Mercy Department of Public Safety facilitates programs for
students, parents, faculty, new employee orientations, student organizations, and community
organizations. In addition, Detroit Mercy Department of Public Safety participates in annual training
programs for Resident Advisers and residents providing a variety of educational strategies and tips on
how to protect themselves from sexual assault, theft and other crimes.

Tip: To enhance personal safety, program Public Safety into a one-touch button on your cell phone to
quickly report campus emergencies.

INTERIM SEXUAL AND GENDER-BASED HARASSMENT
POLICY AND RESOLUTION PROCESS

1. POLICY DEFINITIONS

I Advisor: a person chosen by a Party, or appointed by the University, to accompany the Party to
meetings related to the grievance process, to advise the party on that process, and to conduct
cross-examination for the Party at the hearing, if any.

f Complainant: A Person who is alleging sexual or gender-based harassment or discrimination
based on a protected class; or alleging retaliation for engaging in a protected activity, or a person
on whose behalf the University is alleging sexual or gender-based harassment or discrimination.

' Complaint: a document submitted or signed by the Complainant, or signed by the Title I1X
Coordinator, alleging sexual or gender-based harassment or discrimination based on a protected
class or retaliation for engaging in a protected activity against a Respondent and requesting that
the University conduct an investigation based on the alleged conduct.

f Confidential Employee: an employee of the University who is not a Mandatory Reporter. A
confidential employee is licensed by a state medical licensing and regulatory board and hired by
the University specifically to work in a job position which cannot be held without appropriate
state medical or health licensure to perform their job duties.

 Day: a business day when the University is in normal operation.

f Directly Related Evidence: evidence connected to the complaint but is neither inculpatory (tending
to prove a violation) nor exculpatory (tending to disprove a violation) and will not be relied upon
by the Investigator when writing an investigation report.

I Education program or activity: locations, events, or circumstances where the University exercises
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f Sexual Harassment: unwelcome conduct that is severe, pervasive and objectively offensive and
effectively denies a person access to the school's education programs or activities as well as the
following terms: sexual assault; stalking; domestic violence; and dating violence.

 Gender-based harassment: verbal, nonverbal, graphic, or physical aggression, intimidation, or
hostile conduct based on sex, sex-stereotyping, sexual orientation or gender identity, but not
involving conduct of a sexual nature, when such conduct is sufficiently severe, persistent, or

§
j 6
I Title IX Coordinator: The University Title IX Coordinator and/or any University Deputy Title I1X
3
Title IX program.

f Title IX Team: The University Title IX Coordinator and/or any University Deputy Title IX
Coordinator.

' University Community: refers to Students; Employees; and Third Parties.

2. Rationale for Policy

The University is committed to providing a workplace and educational environment, as well as other
benefits, programs, and activities, that are free from discrimination, harassment, and retaliation including
sexual and gender-based harassment or discrimination based on a protected class. To ensure compliance
with federal and state civil rights laws and regulations, and to affirm its commitment to promoting the
goals of fairness and equity in all aspects of the educational program or activity, the University has
developed internal policies and procedures that provide a prompt, fair, and impartial process for those
involved in an allegation of sexual or gender-based harassment or discrimination on the basis of
protected class status, and for allegations of retaliation. The University values and upholds the equal
dignity of all members of its community and strives to balance the rights of the parties in the grievance
process during what is often a difficult time for all those involved.

3. Non-Discrimination Statement

University of Detroit Mercy adheres to all federal, state, and local civil rights laws and regulations
prohibiting discrimination in private institutions of higher education. The University does not
discriminate against any employee, applicant for employment, student, or applicant for admission on the
basis of:

Sex,

Sexual orientation,

Gender identity,

Gender expression,

Pregnancy,

Family Responsibilities,

or any other protected category under applicable local, state, or federal law, including protections
for those opposing discrimination or participating in any grievance process on campus, with the
Equal Employment Opportunity Commission,

= —a —a —_a —_a _—a 9

Annual Security & Fire Safety Report Page | 25





mailto:titleix@udmercy.edu

5.a.) To raise any concern involving bias or conflict of interest by the Title IX Coordinator, the University
Legal Counsel should be contacted. Any other concerns of bias or potential conflict of interest by any
other Title IX Team member should be raised with the Title IX Coordinator.

5.b.) Reports of misconduct or discrimination committed by the Title IX Coordinator should be reported
to the University Legal Counsel. Reports of misconduct or discrimination committed by any other Title IX
Team member should be reported to the Title IX Coordinator.

6. Administrative Contact Information

Complaints or notice of alleged policy violations, or inquiries about or concerns regarding this policy and
procedures may be made to:

Office of Title IX:

Fisher Academic Building, 5t floor

4001 W. McNichols Rd. Detroit, MI, 48221

Phone: 313-993-1802

Email: titleix@udmercy.edu
https://www.udmercy.edu/academics/academic-affairs/titleix/

McNichols campus

Lanae Gill, Deputy Title IX Coordinator, Director of Residence Life
Shiple Hall, Room 110 4001 W. McNichols Rd., Detroit, M1 48221
Phone: 313-993-1231

Email: lanae.gill@udmercy.edu

Adam Hollman, Deputy Title IX Coordinator, Assistant Director of Student Life-Programming
Student Union, First floor

Phone: 313-993-1154

Email: hollmaap@udmercy.edu

Holly Kerstner, Deputy Title IX Coordinator, Associate Athletics Director for Student-Athlete Services
Calihan Hall, Second floor

4001 W. McNichols Rd., Detroit, M1 48221

Phone: 313-993-7323

Email: kerstnhi@udmercy.edu

Megan Novell, Deputy Title IX Coordinator, Head of Circulation and User Services
McNichols Campus Library

Phone: 313-993-1070

Email: novellme@udmercy.ed

Corktown campus

Juliette Daniels, Deputy Title IX Coordinator, Associate Dean of Student Services and Enrollment
Classroom Building, Room 470
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950 Pennsylvania Avenue, NW

Washington, D.C. 20530-0001

Phone (202) 514-3847

Toll-free Phone 1-855-856-1247

Telephone Device for the Deaf (TTY) (202) 514-0716
EXTERNAL INQUIRIES - REGIONAL

U.S. Department of Education Office for Civil Rights
1350 Euclid Avenue

Suite 325

Cleveland, OH 44115

Telephone: (216) 522-4970

Facsimile: (216) 522-2573

Email: OCR.Cleveland@ed.gov

U.S. Equal Employment Opportunity Commission

Patrick V. McNamara Building
477 Michigan Avenue

Room 865

Detroit, MI 48226

United States

Phone

1-800-669-4000

Fax

313-226-4610

TTY

1-800-669-6820

7. Notice/Complaints of Sexual or Gender-based Harassment or Discrimination based on

Protected Class

Annual Security & Fire Safety Report
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1) File a complaint with, or give verbal notice to, the University Title IX Coordinator, or any University
Deputy Title IX Coordinator, using the contact information provided in 6. above.

2.) Report online using the University Complaint form provided on the Office of Title IX webpage,
https://www.udmercy.edu/academics/academic-affairs/titleix/

A Formal Complaint is a document filed and signed by the Complainant, or signed by the Title IX
Coordinator, alleging a sexual or gender-based policy violation by a Respondent that requests that the
University investigate the allegation(s). A complaint may be filed with the Title IX Coordinator in person,
by mail, or by electronic mail by using the contact information provided in 6. above.

8. Supportive Measures

The University will offer and implement appropriate and reasonable supportive measures to the Parties
upon notice of alleged sexual or gender-based harassment or discrimination based on protected class
and/or retaliation. Supportive measures are typically offered first to a Complainant and then to a
Respondent as the Complainant usually makes the first contact with the Title IX team for this purpose.
Supportive measures are offered to a Respondent as quickly as possible upon notification of a

3 A 6

Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate, as
reasonably available, and without fee or charge to the Parties to restore or preserve access to the
§ i
i i A -based harassment or
discrimination based on protected class.

The Title IX Coordinator promptly offers available supportive measures to the Parties upon receiving
notice of a concern or receipt of a complaint. The University will make every effort to maintain the
confidenti 3
ability to provide the supportive measures. The University will also seek to ensure as minimal an
academic impact on the Parties as possible. The University will endeavor to implement measures in a
way that does not unreasonably burden either Party.

Supportive measures may include but are not limited to any of the following:

Referral to counseling, medical, and/or other healthcare services

Referral to the Employee Assistance Program for employees

Referral to community-based service providers including crisis lines or shelters
Student financial aid counseling

Changes to campus housing assignment(s)

Changes to work arrangements for employees or student-employees

Safety planning

Implementing contact limitations or no contact orders between the Parties
Academic support, extensions of deadlines, or other program modifications
Changes to class schedules; facilitation of withdrawals or leaves of absence
Trespass or Persona Non Grata (PNG) orders

Timely warnings

E B B B B I I |
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legitimate educational interest in being informed about incidents that fall within this policy pursuant to
the Family Educational Rights and Privacy Act (FERPA).

12. Jurisdiction of the University

This policy applies to the education program and activities of the University as well as conduct that takes
place on the campus; or on property owned or controlled by the University; at University-sponsored

k j 6
Respondent must be a member of the University community in order for this Policy to apply.

3 i
obtain supportive measures from the University determined and arranged by the Title IX Coordinator or
a Deputy Title IX Coordinator. The University may take other actions as appropriate to protect the
Complainant against third parties, such as barring individuals from University property and/or events.

All vendors serving the University through third-party contracts are subject to the policies and
procedures of their employers.

When the Respondent is enrolled in or employed by another institution, the Title IX Coordinator or a
Deputy Title IX Coordinator can assist the Complainant in liaising with the appropriate individual at that
§ 6
Similarly, the Title IX Coordinator or a Deputy Title IX Coordinator may be able to assist and support a
student or employee Complainant who experiences discrimination while enrolled in or working for the
University in an externship, study abroad program, or other environment external to the University
where sexual harassment or nondiscrimination policies and procedures of the facilitating or host
organization may give recourse to the Complainant.

13. Time Limits on Reporting

There is no time limitation for disclosure or report of a potential violation of this Policy to the University
Title IX Coordinator or any deputy Title IX Coordinator. If the Respondent is no longer subject to the

i A i
University to investigate, respond, and provide remedies may be limited or impossible. Any such
limitation will not impede the ability of the University to offer supportive measures and/or remedies to a
Complainant.

When disclosure or notice is affected by significant time delay, the University will typically apply the
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c. § EoOA i
Sexual harassment is defined as:
a. unwelcome conduct,
determined by a reasonable person,
to be so severe, and
pervasive, and
objectively offensive,

-0 oo0o

activity.
Sexual assault is defined as:
Any attempted or actual sexual act directed against another person without their consent
including instances where the party is incapable of giving consent. Sexual assault can occur
between individuals of the same or different sexes.
Forcible Sex Offenses are defined as:
i. Any sexual act directed against another person,
ii. without the consent of the Complainant,
iii. including instances in which the Complainant is incapable of giving consent.
iv. Rape: the carnal knowledge of a person obtained without their consent including instances
where the person is incapable of giving consent because of their age or because of their
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permission regarding willingness to engage in, and the conditions of, sexual activity.
Consent to some sexual contact such as kissing or fondling cannot be presumed to be
consent for other sexual activity such as intercourse. The existence of a current or previous
intimate relationship is not sufficient to constitute consent.

f Incapacitation: Incapacitation is a state where an individual cannot make an informed and
rational decision to engage in sexual activity because that individual lacks conscious
knowledge of the nature of the act sufficient to understand the who, what, where, when,
why or how of the sexual interaction, and/or is physically helpless. An individual is also
considered incapacitated, and therefore unable to give consent, when asleep, unconscious,
or otherwise unaware or uncertain that sexual activity is occurring. Incapacitation may also
result from the use of alcohol and/or other drugs. Being intoxicated or impaired by drugs
or alcohol is never an excuse and does not diminish the responsibility to obtain consent.

e. Other Types of Sexual or Gender-based Harassment or Misconduct Governed by Other
University of Detroit Mercy Policies; Codes of Conduct; or Codes of Community Standards.

In addition to the forms of sexual harassment described under b., Sexual Harassment, above, which are
covered by Title IX, the University also prohibits the following offenses as forms of sex and gender-based
harassment that may be within or outside of Tit i
actual or perceived membership in a protected class. They include but are not limited to the following:

1. Sexual exploitation is defined as taking non-consensual or abusive sexual advantage of another for
their own benefit or for the benefit of anyone other than the person being exploited, and that conduct
does not otherwise constitute sexual harassment under this policy. Examples of Sexual Exploitation
include, but are not limited to:

la. Sexual voyeurism is defined by conduct including observing or allowing others to observe a
person undressing or using the bathroom or engaging in sexual acts without the consent of the person
being observed;

1b. Invasion of sexual privacy;

1c. Taking photos, video, or audio recording of another in a sexual act, or in any other sexually-related
activity when there is a reasonable expectation of privacy during the activity, and/or without the
consent of all involved in the activity, or exceeding the boundaries of consent such as allowing
another person to hide in a closet and observe sexual activity, or disseminating sexual pictures

j ] k

1d. Prostituting another person;

le. Engaging in sexual activity with another person while knowingly infected with human
immunodeficiency virus (HIV) or a sexually-transmitted disease (STD) or infection (STI), without
informing the other person of the infection;

1f. Causing or attempting to cause the incapacitation of another person (through alcohol, drugs, or
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that any individual has made a materially false statement in bad faith solely based on the determination
regarding responsibility.

Suspected retaliation should be reported immediately to a member of the Title IX Team. The University
will take all and appropriate and available steps to protect individuals who fear that they may be
subjected to retaliation.

16. Mandatory Reporters

With the exception of licensed psychotherapists and nurse practitioners acting in the capacity for which
they were hired by the University, all University employees (faculty, staff, administrators) are expected to
report actual or suspected sexual or gender-based harassment or discrimination based on protected class
to the Title IX Coordinator or a Deputy Title IX Coordinator. Mandatory Reporters include University
Resident Advisors and the University Multicultural Peer Advisor.

Mandatory Reporters must promptly contact the Title IX Coordinator or a Deputy Title IX Coordinator to
share all known details of a disclosure shared with them in the course of their employment.

Generally, disclosures made in classroom writing assignments or discussions, human subjects research,
I ]
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Off-campus resources

Off-campus confidential resources include licensed health care and medical professionals and include but
are not limited to the following southeastern Michigan resources:

Common Ground
800.231. 1127

(www.commonground.org)

HAVEN
801 Vanguard Drive, Pontiac, Ml 48343
(877)922-1274

(https://www.haven-oakland.org/)

Victim Assistance Services

Oakland County Prosecutor's Office

(248) 858-0707

End Violent Encounters (EVE) 24-hour Hotline

(517) 372-5572 EVE is a confidential community-based program providing supportive services to
survivors of domestic abuse and sexual violence.
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If the Title IX Coordinator prepares and signs a Formal Complaint, the Title IX Coordinator does not
become the Complainant as the Title IX Coordinator is not the individual who is alleged to have
experienced the conduct that could constitute a violation of this Policy. The Title IX Coordinator must also
consider the effect that non-participation by the Complainant may have on the availability of evidence
i b
§
compelling risk to health and/or safety that requires the University to pursue formal action to protect the

community. A compelling risk to health and/or safety may result from evidence of patterns of
misconduct, predatory conduct, threats, abuse of minors, use of weapons, and/or violence.

19. Federal Timely Warning Obligation

Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be aware that
under the Clery Act, the University must issue timely warnings for incidents reported to them that pose a
serious or continuing threat of bodily harm or danger to members of the campus community.

j i
while still providing enough information for community members to make safety decisions in light of the
potential danger.

20. False Allegations and Evidence

Deliberately false and/or malicious accusations of allegations made under this Policy are a serious
offense and will be subject to appropriate disciplinary action. This does not include allegations that are
made in good faith but are ultimately shown to be erroneous or do not result in a policy violation
determination.

Parties or witnesses knowingly providing false evidence, tampering with or destroying evidence, or
deliberately misleading an official conducting an investigation are subject to discipline under University

policy.

21. Amnesty for Good Faith Reporting by Complainants and Withesses

The University will not pursue disciplinary action against student Complainants or witnesses for
disclosure of personal consumption of alcohol or other drugs whether underage or illegal if the disclosure
is made in connection with a disclosure of a potential violation of this Policy. The University strongly
encourages the reporting of prohibited conduct under this Policy. It is in the best interest of this
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health or safety of any other person at risk and do not involve plagiarism, cheating, or academic
dishonesty. The University may, however, initiate an educational discussion or pursue other educational
remedies with the student regarding alcohol or other drugs. Being intoxicated by drugs or alcohol is no
defense to any violatio i 6

Amnesty does not apply to more serious allegations such as physical abuse of another or illicit drug
distribution.

22. Federal Statistical Reporting Obligations

University of Detroit Mercy and all higher education institutions that receive federal funding are
m 0
reported crimes on campus or campus property, or adjacent to campus. The ASR does not include
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and are instead regulated by separate formal resolution processes at the University that apply on
the McNichols campus for undergraduate and graduate students; on the Riverfront campus for law
students; and on the Corktown campus for dental students. Links to separate formal resolution
processes are described below in 1b. Additionally, based on U.S. CFR 106.30, certain types of
alleged sex and gender-
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/faculty-staff/hr/files/Sexual_Harassment_Policy.pdf
/life/policies/files/Student_Handbook.pdf
https://lawschool.udmercy.edu/_files/pdf/students/Community%20Standards%20Code.pdf
https://dental.udmercy.edu/_files/pdf/Academic_Policies_Handbook.pdf

c. Implementation of Informal Resolution Process Through Mediation (Process B) upon submission
of a Formal Complaint.

The University uses the Formal Resolution Process (Process A) to determine whether or not the policy
has been violated. If so, the University will promptly implement effective remedies designed to ensure
that it is not deliberately indifferent to sexual or gender-based harassment or discrimination of a member
of a protected class, their potential recurrence, or their effects.

3. Initial Assessment
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6. Counterclaims
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c. Advisors in Hearings/University-Appointed Advisor

Cross-
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8. The Informal Resolution Mutual Agreement may be reviewed and signed by the Parties during a
Mediation meeting or within five business days after the final Mediation meeting.

9. Ifall Parties do not sign the Informal Resolution Mutual Agreement and return it by email to the
Title IX Coordinator within five business days after the final Mediation meeting, the Formal
Resolution Process will either commence or resume at the stage of process where it was paused

10. Sanctions stemming from a signed Informal Resolution Mutual Agreement (IRMA) are promptly
implemented by the Title IX Coordinator, or Deputy Title IX Coordinator, to stop the alleged
discrimination, prevents its recurrence, and remedy the effects of the discriminatory conduct on
the complainant and University community.

11. Informal Resolution through Mediation is not subject to appeal by either Party.

b. Formal Resolution Process: Notice of Investigation and Allegations (NOIA)

The Title IX Coordinator or designee will provide written notice of the investigation and allegations (the
i 0 T 05

3 k e IX
Coordinator and prepare for subsequent investigation interview(s). The Title IX Coordinator will email
Notice of Investigation and Allegations (NOIA) to the Respondent and will copy the Complainant on the
NOIAA email.

The NOIA sent to Respondent will include:

A meaningful summary of all allegations;
The identity of the involved parties (if known);
The precise misconduct being alleged;
The date and location of the alleged incident(s) (if known);
The specific policies implicated,;
A description of the applicable procedures;
A statement of the potential sanctions/responsive actions that could result;
A statement that the University presumes the Respondent is not responsible for the reported
misconduct unless and until the evidence supports a different determination;
List of available support measures described in 8. of Interim Policy;
A statement that determinations of responsibility are made at the conclusion of the process and
that the parties will be given an opportunity to inspect and review all directly related and/or
relevant evidence obtained during the review and comment period,;
Astatement about the University policy on retaliation;
Information about the privacy of the process;
f Information on the need for each party to select an Advisor of their choosing and suggestions for
ways to identify an Advisor;
|l §
statements and knowingly submitting false information during the resolution process;
f Detail on how either Party may request disability accommodations during the interview process;
' The name(s) of the assigned Investigator(s);
' Aninstruction to preserve any evidence that is directly related to the allegations.

= —a —a _—_a _—_a _a _a 92
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Amendments and updates to the NOIA may be made as the investigation progresses and more
information becomes available regarding the addition or dismissal of various allegations.
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13. Unavoidable delays in the Investigation Process

The University may undertake a short delay in its investigation from several days to a few weeks if
circumstances require. Such circumstances include but are not limited to: a request from law
enforcement to temporarily delay the investigation, the need for language assistance, the absence of
available parties and/or witnesses, and/or accommodations for disabilities or health conditions. The
University will implement, or continue to implement, supportive measures as deemed appropriate during
any delay of the Investigation Process included within the Formal Resolution Process. The University will
email the Parties regarding any anticipated duration and provide them reason for such duration.

14. Formal Resolution Procedure — Investigation Stage

All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve interviews
with all relevant parties and witnesses; obtaining available, relevant evidence; and identifying sources of
expert information, as necessary.

All parties have a full and fair opportunity through the investigation process, to suggest witnesses and
questions, to provide evidence and expert witnesses, and to fully review and respond to all evidence on
the record.

As part of an investigation, the Investigator completes the following:

 Allow each Party the opportunity to suggest witnesses and questions they wish the Investigator(s)
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' The Investigator(s) may share the investigation report with the Title IX Coordinator and/or with
University legal counsel for their review and feedback if the investigation is completed by the Title
IX Coordinator;

I The Investigator will incorporate any relevant feedback, and the final report is then shared with
the Parties through secure electronic transmission or hard copy at least ten (10) business days
prior to the scheduled hearing. The Parties are also provided with a file or appendix of any directly
related evidence that was not included in the report.

15. Role and Participation of Witnesses in the Investigation

Witnesses who are employees of the University are expected to cooperate with and participate in the
University Formal Resolution Process. Failure of such witnesses to cooperate with and/or participate in
the Formal Resolution Process constitutes a violation of policy and may warrant discipline.

Investigation interviews may be conducted virtually or in-person and notice of either interview format
will be communicated to Complainant and Respondent when Notice of Investigation and Allegations
(NOIA) is sent. The University will take appropriate steps to reasonably ensure the security/privacy of
remote interviews.

Occasionally, a Witness may ask the investigator if they can provide a written statement in lieu of an
investigation interview and, if this occurs, the Witness may choose to respond to written questions if
deemed appropriate by the Investigator(s). This is not preferred as CFR 106.45 does not allow a written
statement prepared by a witness to be used as evidence at a hearing as it eliminates the opportunity and
requirement for cross-examination unless the witness appears at the hearing and cooperates with cross-
examination.

16. Recording of investigation Interviews

No unauthorized audio or video recording of any kind by a Party, Witness, or Advisor is permitted during
investigation meetings. The investigator(s) must first instruct Parties of intent to record an in-person
investigation interview before starting the interview. Investigation interviews conducted in person will
not be automatically recorded and are only likely to be recorded if a second investigator/note-taker is
not available. The investigator will record all virtually conducted interviews.
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After the investigation is completed and investigation report prepared, the Title IX Coordinator, or
Deputy Title IX Coordinator, will send Notice of Hearing to the Parties.

Barring request for expedited timeline communicated in writing by all Parties, a hearing cannot be
scheduled and cannot take place fewer than 10 calendar days from the date the final investigation report
is transmitted to the parties and their Advisors.

The Title IX Coordinator, or a Deputy Title IX Coordinator, will select an appropriate Hearing Officer and
Decision-maker from the Title IX Team, or external to the University, and will notify the Parties of the
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The Hearing Officer will allow a Witness who has relevant information to appear at a portion of the
hearing to respond to specific questions from the Hearing Officer before being excused.

At the hearing, the Hearing Officer has the authority to hear and make determinations on all allegations
contained in the NOIA and NOH. The Hearing Officer may also hear and make determinations on any
additional alleged policy violations that have occurred in concert with the alleged Policy violations even
though those collateral allegations may not specifically fall within the Policy.

Once the Investigator(s) present their report and are questioned, the Parties and witnesses may provide
relevant information in turn, beginning with the Complainant, and then in the order determined by the
Chair. The Parties and Witnesses will be questioned by the Decision-maker(s) and then by the Parties
through their Advisors.

All questions are subject to a relevance determination by the Hearing Officer. The Advisor, who will
remain seated during questioning, will pose the proposed question and the proceeding will pause to
allow the Hearing Officer to consider it and determine whether the question will be permitted,
disallowed, or rephrased.

The Hearing Officer may discuss relevance with the Advisors if the Hearing Officer would like to do so in
determining whether a question is relevant. The Hearing Officer will explain any decision to exclude a
guestion as not relevant, or to reframe it for relevance.

The Hearing Officer will limit or disallow questions on the basis that they are irrelevant, unduly
repetitious and irrelevant as a result, or abusive. The Hearing Officer has the final say on all questions and
determinations of relevance subject to any appeal. The Hearing Officer may consult with University legal
counsel on any questions of admissibility. The Hearing Officer may also ask Advisors to frame why a
question is or is not relevant from their perspective but will not engage in discussion from the Advisors
on relevance once the Chair has ruled on a question.

If any Party raises an issue of bias or conflict of interest on the part of the Investigator or Hearing Officer,
the Chair may elect to address those issues by consulting with legal counsel or referring them to the Title
IX Coordinator or preserve them for appeal. If bias is not raised as an issue at the hearing, the Hearing
Officer should not permit irrelevant questions that probe for bias.

25. Refusal to Submit to Cross-Examination and Inferences

If a Party or Witness chooses not to submit to cross-examination at the hearing, either because they do
not attend the meeting, or they attend but refuse to participate in questioning, the Hearing Officer may
not rely on any prior statement made by that party or witness at the hearing including those contained in
the investigation report in reaching ultimate determination of responsibility.

However, if the statements of the Party who is refusing to submit to cross-examination or refuses to
attend the hearing are the subject of the allegation itself, those statements may be considered by the
Hearing Officer.

The Decision- T0 3 i
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If alleged policy violations other than sexual harassment are considered at the same hearing, the Hearing
Officer may consider all evidence it deems relevant, may rely on any relevant statement as long as the
opportunity for cross-examination is afforded to all parties through their Advisors, and may draw
reasonable inferences from any decision by any Party or Witness not to participate or respond to
questions.

j j
hearing, the University may require the Party to use
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Deliberation Statement. The Notice of Outcome will include the final determination, rationale, and any
applicable sanction(s). It will also provide statement of grounds for appeal and time within which an
appeal may be sought by either Party.

29. Sanctions

Factors considered when determining a sanction may include but are not limited to:

The nature, severity of, and circumstances surrounding the violation(s);
§ 2 k
Previous allegations or allegations involving similar conduct;
The need for sanctions/responsive actions to bring an end to the conduct;
The need for sanctions/responsive actions to prevent future recurrence;
The need to remedy the effects of the discrimination;
The impact on the Parties;
' Any other information deemed relevant by the Decision-maker(s)
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Sanctions are implemented as soon as feasible and upon expiration of time within which appeal may be
sought or upon the outcome of an appeal granted and decided by the Appeals Officer.

The sanctions described in this policy are not exclusive of, and may be in addition to, other actions taken
or sanctions imposed by external authorities.

Student Sanctions
Sanctions that may be imposed upon students or organizations singly or in combination may include but

' Warning: A formal statement that the conduct was unacceptable and a warning that further
violation of any University policy, procedure, or directive will result in more severe
sanctions/responsive actions.

' Required Counseling: A mandate to meet with and engage in either University-sponsored or
external counseling to better comprehend the misconduct and its effects.

f  Probation: A written reprimand for violation of institutional policy, providing for more severe
disciplinary sanctions in the event that the student or organization is found in violation of any
institutional policy, procedure, or directive within a specified period of time. Terms of the
probation will be articulated and may include denial of specified social privileges, exclusion from
co-curricular activities, exclusion from designated areas of campus, no-contact orders, and/or
other measures deemed appropriate.

f Suspension: Termination of student status for a definite period of time not to exceed two years
and/or until specific criteria are met. Students who return from suspension are automatically
placed on probation through the remainder of their tenure as a student at University.

f  Expulsion: Permanent termination of student status and revocation of rights to be on campus for
any reason or to attend University-sponsored events.

f Withholding Diploma# j
period of time and/or deny a student participation in commencement activities as a sanction if the
student is found responsible for an alleged violation.

f  Revocation of Degree: The University reserves the right to revoke a degree previously awarded
from the University for fraud, misrepresentation, and/or other violation of University policies,
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procedures, or directives in obtaining the degree, or for other serious violations committed by a
student prior to graduation.

I Organizational Sanctions: Deactivation, loss of recognition, loss of some or all privileges (including
University registration) for a specified period of time.

f Other Actions: In addition to or in place of the above sanctions, the University may assign any other
sanctions as deemed appropriate.

30. Withdrawal or Resignation During Formal Resolution Process

If a Respondent withdraws from the University before the Formal Resolution Process has been

concluded, a notice will be sent to the student stating that he or she is alleged to have violated University
policy, that the resolution process will continue. A letter will also be sent to the University Registrar, and
also to the registrar or academic dean of the school/college in which the student was enrolled indicating
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Investigator, or Hearing Officer, as necessary, any or each will submit their written responses to the
Appeals Officer within seven (7) business days concerning the portion of the appeal that was approved
and involves them.

The non-appealing Party (if any) may also choose to raise a new ground for appeal at this time which will
be reviewed to determine if it meets one of the grounds in this Policy. If approved, the appeal will be
forwarded to the Party who initially requested an appeal, the Investigator(s) and/or original Hearing
Officer, as necessary, and any or each will submit their written responses to the Appeals Officer within
seven (7) business days who will then circulate them for review and comment by all Parties.

Neither Party may submit any new requests for appeal after this time period. The Appeals Officer will
collect any additional information needed and all documentation regarding the approved grounds and
the subsequent responses and will render a decision in no more than seven (7) business days barring
exigent circumstances. The decision of the Appeals Officer is based on preponderance of the evidence.

A Notice of Appeal Outcome will be emailed simultaneously to all Parties and will provide reason for each
approved ground for appeal and rationale for each decision. The Notice of Appeal Outcome will specify
the finding on each ground for appeal, any specific instructions for remand or reconsideration, any
sanctions that may result which the University is permitted to share according to state or federal law, and
the rationale supporting the essential findings to the extent the University is permitted to share under
state or federal law.

b. Sanctions Status During the Appeal

Any sanctions imposed as a result of the hearing are stayed during the appeal process. Supportive
measures may be reinstated, subject to the same supportive measure procedures above.

c. Appeal Considerations

I Decisions on appeal are to be deferential to the original decision-making changes to the finding
only when there is clear error and to the sanction(s) only if there is a compelling justification to do
So.

I Appeals are not intended to provide for a full re-hearing (de novo) of the allegation(s). In most
cases, appeals are confined to a review of the written documentation or record of the original
hearing and pertinent documentation regarding the specific grounds for appeal.

' Anappeal is not an opportunity for the Appeal Officer to substitute their judgment for that of the
original Decision-maker(s) merely because they disagree with the finding and/or sanction(s).

The Appeal Officer may consult with the Title IX Coordinator, or Deputy Title IX Coordinator, on
guestions of procedure or rationale for clarification if needed. Documentation of all such
consultation will be maintained.

I Appeals granted based on new evidence should normally be remanded to the original
Investigator(s) and/or Decision
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f Incases in which the appeal results in reinstatement to the University or resumption of privileges,
all reasonable attempts will be made to restore the Respondent to their prior status, recognizing
that some opportunities lost may be irreparable in the short term.

32. Long-Term Remedies/Other Actions

Following the conclusion of the Formal Resolution Process, and in addition to any sanctions
implemented, the Title IX Coordinator may implement additional long-term remedies or actions with
respect to the parties and/or the campus community that are intended to stop the sexual or gender-
based harassment or discrimination of a member of a protected class, remedy the effects, and prevent

reoccurrence.

These remedies/actions may include but are not limited to:
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34. Disabilities Accommodations in the Resolution Process

The University is committed to providing reasonable accommodations and support to qualified students,
employees, or others with disabilities to ensure equal access to i 6

Anyone needing such accommodations or support should contact the Assistant Director of Student
Disability & Accessibility Support Services, who will then review the request and, in consultation with the
person requesting the accommodation and the Title IX Coordinator, determine which accommodations
are appropriate and necessary for full participation in the Resolution Process.

35. Recordkeeping

The University will maintain for a period of at least seven (7) years records of:

a. Eachinvestigation including any determination regarding responsibility and any audio or
audiovisual recording or transcript required under federal regulation;

b. Any disciplinary sanctions imposed on the Respondent;

c. Any remedies provided to the Complainant designed to restore or preserve equal access to the

i education program or activity;

d. Any appeal and the result;

. Any Informal Resolution and the result of the Informal Resolution

f.  All materials used to train Title IX Coordinators, Investigators, Decision-makers, and any person
who facilitates an Informal Resolution process. The University will make these training materials
publicly available on the Univ i website.

g. Any actions, including any supportive measures, taken in response to a report or formal complaint
of sexual or gender-based harassment or discrimination against a member of a protected class
including:

I. The basis for all conclusions that the response was not deliberately indifferent;

. i education
program or activity; and

k. If no supportive measures were provided to the Complainant, document the reasons why
such a response was not clearly unreasonable in light of the known circumstances.

The University will also maintain any and all records in accordance with state and federal laws.
36. Training

The University will provide appropriate training to University officials with responsibilities under
this policy, including the Title IX Coordinator and Deputy Title IX Coordinators, Investigators, Hearing
Officers, and Appeals Officers and any individual who facilitates the informal resolution process. Such

i 3
program or activity, how to conduct an investigation and resolution process including hearings, appeals,
and informal resolution processes under this policy, as applicable, and how to serve impartially, including
by avoiding conflicts of interest and bias. The University will ensure that Hearing Officers receive training
on any technology to be used at a hearing and on issues of relevance of questions and evidence, including
3

behavior. The University will ensure that Investigators receive training on issues of relevance in order to
create an investigative report that fairly summarizes relevant evidence. Training materials will be
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available on the Office of Title IX webpage and will be made available for in-person review upon request.
37. Revision of this Policy and Procedures

This policy and resolution procedures supersede any previous policies under Title IX. This Policy will be
reviewed and updated annually by the Title IX Coordinator. The University reserves the right to make
changes to this document as necessary, and once those changes are posted online, they are in effect.

During the resolution process, the Title IX Coordinator may make minor modifications to procedures that
do not materially jeopardize the fairness owed to any party, such as to accommodate summer schedules.
The Title IX Coordinator may also vary procedures materially with notice on the University website and
with the appropriate effective date identified upon determining that changes to law or regulation require
policy or procedural alterations not reflected in this Policy and procedures.

If government laws or regulations change, or court decisions alter, the requirements in a way that
impacts this document, this policy and its procedures will be construed to comply with the most recent
government regulations or holdings.

This document does not create legally enforceable protections beyond the protection of Federal and State
of Michigan laws which frame such policies and codes generally.

This policy and its procedures are effective August 14, 2020.

SEXUAL ASSAULT REGISTRATION
PURPOSE

The University of Detroit Mercy Department of Public Safety releases to the University community web
links maintained by an outside source that will enable the University community to locate information on
Michigan registered sex offenders.

SCOPE

This policy applies to students, employees, contractors, consultants, temporary help and other workers at
the University of Detroit Mercy, including all personnel affiliated with third parties.

SEXUAL ASSAULT DEFINED

Sexual assault is a physical assault forced upon an individual who does not or cannot consent and
involves a sexual act or an attempted sexual act with that individual. Sexual assault includes, but is not
limited to sexual intercourse. Sexual assaults are acts of violence used to humiliate, dominate and
overpower another person.

PoLicy

In accordance to the Campus Sex Crimes Prevention Act of 2000, which amends the Jacob Wetterling
Crimes against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act and the
Family Educational Rights and Privacy Act of 1974, the Detroit Mercy Department of Public Safety is
providing a link to the Michigan Department of State Police (MSP) Sex Offender Registry.

This Act requires sex offenders registered in a state to provide notice of each institution of higher
education in that state at which the person is employed, carries on a vocation, or is a student. In the State
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The sites covered by this policy includes all campus property, including buildings, open parking lots,
walkways, driveways, areas between buildings, open areas, and those off-campus locations under the
control of Detroit Mercy. This policy also applies to all vehicles owned or leased by Detroit Mercy and all
vehicles that enter any Detroit Mercy campus.

Detroit Mercy reserves the right at any time and at its discretion to search all Detroit Mercy-owned or
leased vehicles, and all vehicles entering any Detroit Mercy campus. Detroit Mercy also reserves the right
at any time and at its discretion to search all packages, backpacks, duffels, handbags, boxes, bags,
containers, dormitory rooms, lockers, desks, work areas, and persons entering the campus, to determine
whether a person or persons have brought weapons onto any Detroit Mercy campus in violation of this
policy. Any student or employee who refuses to permit a search will be subject to discipline up to and
including expulsion or discharge, as appropriate. Independent contractors will be subject to termination
and immediate removal from the campus. (Reprint from Employee Handbook)

WORKPLACE VIOLENCE

It is the policy of the University of Detroit Mercy to establish and maintain a safe and healthy climate
conducive to a respectful workplace for its employees; therefore, no acts of verbal, physical, or emotional
intimidation, harassment, or assault will be tolerated in any context or degree by University students,
staff, faculty, and administrators. This policy extends to independent contractors, vendors, or others who
conduct business with the University on the campuses.

No weapons of any kind will be allowed on any location owned, leased, or operated by the University of
Detroit Mercy, except by law enforcement agencies including University police officers in compliance
with the University of Detroit Mercy Weapon Free Campus Policy.

Employees and supervisors should understand how important it is to recognize early warning signs of
potential violent conduct. Examples of such warning signs include:

A history of emotional or mental disturbance

A history of threatening or violent behavior

Paranoid or easily panicked behavior

Serious and unpredictable mood swings

Fascination or preoccupation with weapons

Extreme stress from personal problems or a life crisis

Extreme stress as a response to a workplace condition

Being a loner with little or no involvement with other employees
Engaging in frequent disputes with supervisors or fellow employees
Routine violation of University policy

No interests outside of work
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Supervisors who become aware of behavior patterns similar to those listed above should contact Human
Resources.

Threats of violence are serious and should be treated as such. Threatening behavior can include:
Throwing objects

Making verbal threats to harm another individual or destroy property
Making menacing gestures

= —a —a _—a
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f  Attempting to intimidate or harass other individuals

I Behavior indicating that the individual is significantly out of touch with reality to the extent that
the person poses a danger or threat to himself or herself or others

All members of the University community are responsible for notifying their supervisor of any threats,
actual or perceived, which have been witnessed, received, or if they have been told that another person
has witnessed or received, whether or not those involved are members of the Detroit Mercy Community.
The supervisor shall notify Human Resources (313) 993-1036 who will contact Public Safety. In cases
where Human Resources is unavailable by telephone between the hours of 8:30 a.m. and 5:00 p.m. or
where there is an immediate threat or perceived danger, the employee, or supervisor should immediately
notify Public Safety utilizing the campus emergency assistance number (313) 993-1234.

Employees also are encouraged to notify their supervisor or Human Resources whenever they experience
domestic conflict, abuse or misdirected affection outside their work environment. The
supervisor/Human Resources then can be more alert to the intrusion into the workplace by a third party
and possibly take preventive measures. Any employee who applies for and obtains a personal protective
or restraining order that lists the University of Detroit Mercy as a protected area must provide his or her
supervisor, Human Resources and Public Safety a copy of the petition and declarations used to seek the
order, plus a copy of any temporary protective or restraining order that is granted. The University
understands the sensitivity of the information requested and will treat it confidentially with respect to
the privacy of the reporting employee.

Human Resources, in cooperation with Public Safety, will investigate reports of violence. All those
covered by this policy must cooperate fully when questioned regarding violations of this policy.
Employees who report incidents of workplace violence and/or respond to investigations may request to
do so confidentially. Such requests will be honored to the extent legally allowable.

Employees who are found to have violated this policy by threatening another individual with violence or
engaging in violent behavior will be disciplined up to and including possible immediate discharge
depending on the severity of the circumstances. (Reprint from Employee Handbook)

SAFETYr her
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T Summer First Year Orientation
f Consent Training

JULY

' Summer First Year Orientation Consent Training

AUGUST
f Title IX Training for RAs and OLs
% QPR Training for new First Year Students
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Associate Vice President of Facilities Management & Campus Services
Chief/Director Public Safety

University of Detroit Mercy Emergency Alert is a mass, urgent notification system, comprised of a variety
of methods by which the University, without undue delay, will notify students, faculty and staff of an
active, major campus emergency or dangerous situation involving and immediate threat to the health or
safety of student 